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INSTITUTIONAL ENVIRONMENT: IS IT AN ENABLER
OR A CONSTRAINT TO FEMALE ENTREPRENEURSHIP?

Abstract. Institutional environment is one of the main factors that influence the creation and maintenance of
self-employment, and hence the entrepreneurship. However, previous research demonstrates that sometimes
institutional environment may serve as a barrier to the development of entrepreneurship. Therefore, based on
previous studies, authors make an assumption that institutional environment has a dual role in female
entrepreneurship’s development of either being an enabler or a barrier. The article analyzes eight female
entrepreneurs and the role of institutional environment in their business in the context of an emerging market -
Kazakhstan. Semi-structured interviews were used in order to identify the role of institutions in female
entrepreneurship’s development in Kazakhstan. The findings illustrate that female entrepreneurs in emerging markets
are mostly provided with informal support from family, friends, and network. However, none of the interviewed
businesswomen were getting formal support from local institutions. The results also demonstrate a positive cognitive
attitude of a society towards entrepreneurship in the country under consideration.

Keywords: female entreprencurship, institutional environment, formal institutions, informal institutions.

I. Introduction

Female entrepreneurs constitute 1/3 of whole worldwide entrepreneurship sector. Yet, according to
GEM 2016/17 report, decreasing the gender gap in terms of entrepreneurial activity remains the primary
focus of many policymakers in many countries. However, female entrepreneurs are increasing in numbers
by contributing to economic growth and creating employment opportunities [1]. Subsequently, the
research on female entrepreneurship is also increasing. Previous research on female entrepreneurship was
provided in the areas of motivation behind women’s decision to create a venture [2, 3], obstacles that
women face in their way of doing business [4, 5]. However, the factors that may have a dual role of both a
constraint and enabler in female entrepreneurship development has been under researched. One of the
factors that may have a dual role in women’s business development is the institutional environment.

Previous research on entrepreneurship mainly focused on micro-level factors such as the role of
cognition and emotions in order to explain entrepreneurial behavior [6, 7]. Simultaneously, scholars claim
that entrepreneurial behavior needs to be explained in the context, where it actually occurs. It refers to the
institutional environment, which is comprised of economic, political and cultural factors, at the place of
business operation [8, 9]. North (1990) in Douglass (1990) defines institutions as the “rules of the game in
a society”. There are two types of institutions — formal and informal. If formal institutions include the
legal, constitutional and organizational laws shaping the individuals’ behavior, “informal institutions”
refer to the norms, values, and codes of conduct and unwritten rules of a society. Welter and Smallbone
(2011) claim that both formal and informal institutions may influence entrepreneurs’ behavior. Welter et
al (2004) and Puffer et al (2001) argue that inappropriate institutional environment is one of the factors
that hinder female entrepreneurship’s development in emerging markets. Davis and Abdiyeva (2012),
Hayrapetyan (2016), Kuznetsov et al (2000), Izuymov and Razumnova (2000), Yalcin and Kapu (2008)
agree with this view and claim that inefficient legal environment is one of the barriers to female
entrepreneurship’s development. Welter and Smallbone (2011, p.109) explains it by poor legal
infrastructure that includes “implementation gaps, a lack of judges, specialists in commercial law, and
economic courts”. However, some countries have stable, planned and efficiently operating regulatory
environment that can stimulate the development of entrepreneurship by declining transaction costs and

— §) ——




ISSN 2224-5227 1.2019

“allowing the economy to change from relationship-based, personalized transaction structure to rule-
based, impersonal exchange regime” [8, p.109].

In addition to formal institutions, informal institutions in the form of embedded values, norms and
cultural traditions also influence on female entrepreneurship development. Aidis et al (2008) claim that
traditional gender norms and values in male-dominating societies can also be a barrier to female
entrepreneurship’s development. For example, in many emerging markets like India and Bangladesh
women’s main role is to take care of children and being a good housewife. Rouse and Kitching (2006)
argue that female entrepreneurs’ family status is an important dimension that should be taken into
consideration in research, and that child-rearing problem is one of the main cause of many women-led
business start-ups’ failure. Yet, researchers claim that due to globalization women are coming out of their
traditional housekeeping roles and engaging in a labor market including self-employment via own
business [17].

From previous research, we can conclude that institutional environment may have a dual role of being
either a barrier or enabler to female entrepreneurship’s development. Therefore, further investigation is
needed in order to find out whether both formal and informal institutions have a dual role in female
entrepreneurs’ success or not. The aim of this paper is to investigate the role of the institutional
environment on women’s business success and find out the way how certain institutions influence on
female entrepreneurship. Qualitative research method was used in order to fulfill the research aim. In-
depth semi-structured interviews were provided with eight female entrepreneurs from an emerging market
— Kazakhstan in order to find out the effectiveness of formal and informal institutions in a country with
transitional economy.

The article starts with a discussion of previous research on obstacles and barriers to female
entrepreneurship, formal and informal institutions role in women’s business. Further on, methodology
implemented in this study is described and research findings are presented. Finally, the discussion is
provided and conclusion with implications to policymakers and implications for further research is given.

II. Literature review

2.1. Institutions and institutional environment

North (1990) in Douglass (1990) defines institutions as the “rules of the game in a society”. There are
two types of institutions — formal and informal. If formal institutions include the legal, constitutional and
organizational laws shaping the individuals’ behavior, “informal institutions” refer to the norms, values,
and codes of conduct and unwritten rules of a society. These institutions set expectations, which
determines appropriate behaviors for organizations [18], they also create the logic through which laws,
rules and expected organizational behavior seem to be natural and enduring [19]. Therefore, institutions
define appropriate behavior from the objective point of view and leave remaining actions inappropriate or
even beyond any consideration [20].

Scott (2008) divides institutional forces into three categories. The first type is called a regulative
pillar, which as North (1990) pointed out control’s individual and organizational behavior based on the
formal rules. The second type is named as normative pillar, which demonstrates the individual and
organizational behavior based on the compulsory rules of social and organizational communication. It is
usually constituted or norms and values [21]. Certain societies’ norms actively encourage entrepreneurship
and its financial opportunities, whereas other societies prevent entrepreneurship from development [22].
The third type is called a cognitive pillar, which represents the subjectivity and slowly constructed rules
and meanings that set appropriate individual behavior. The examples of cognitive pillar can be the culture
and language of an individual and commonly accepted preconscious behavior that people don’t even think
about [18, 21]. This institutional dimension is important for entrepreneurship research as it shows the
societal tolerance to entrepreneurship, ingrained values and creation of cultural environment that
encourages entrepreneurship [23, 24].

2.2, Institutional environment: is it an enabler or a constraint to female entrepreneurs?

Institutions’ role of being either a barrier or enabler depends on the country and its development level.
Welter and Smallbone (2011) claim that both formal and informal institutions may influence
entrepreneurs’ behavior. Most of the female entrepreneurs operating in emerging markets or countries
with transitional economy suffer from poor institutional environment. Welter et al (2004) and Puffer et al
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(2001)’s view that inappropriate institutional environment is one of the factors that hinder female
entrepreneurship’s development in emerging markets is in line with our assumption. Davis and Abdiyeva
(2012), Hayrapetyan (2016), Kuznetsov et al (2000), Izuymov and Razumnova (2000), Yalcin and Kapu
(2008) agree with this view and claim that inefficient legal environment is one of the barriers to female
entrepreneurship’s development in countries with transitional economies. Welter and Smallbone (2011,
p.109) explains it by poor legal infrastructure that includes “implementation gaps, a lack of judges,
specialists in commercial law, and economic courts”.

However, some countries have stable, planned and efficiently operating regulatory environment that
can stimulate the development of entrepreneurship by declining transaction costs and “allowing the
economy to change from relationship-based, personalized transaction structure to rule-based, impersonal
exchange regime” [8, p.109].

In addition to formal institutions, informal institutions in the form of embedded values, norms and
cultural traditions also influence on female entrepreneurship development. Aidis et al (2008) claim that
traditional gender norms and values in male-dominating societies can also be a barrier to female
entrepreneurship’s development. These type of informal institutions hindering female entrepreneurs’
activities are most common in third-world countries and emerging markets. For example, in many
emerging markets like India and Bangladesh women’s main role is to take care of the children and being a
good housewife. Rouse and Kitching (2006) argue that female entrepreneurs’ family status is an important
dimension that should be taken into consideration in research, and that child-rearing problem is one of the
main cause of many women-led business start-ups’ failure. Yet, researchers claim that due to globalization
women are coming out of their traditional housekeeping roles and engaging in a labor market including
self-employment via own business [17]. In contrast, as Dhaliwal et al (2010) argue family is instead the
institution, which promotes female entrepreneurship’s development through provision of financial and
other forms of support.

To sum up, extant research points out the twofold role of institutional environment in the
development of female entrepreneurship in emerging markets. Consequently, further empirical research
should be provided with an aim of exploring the dual role of both formal and informal institutions in
emerging market’s context. Our research takes gradually developing emerging market- Kazakhstan as a
contextual country focus, and fills above stated gap by putting forward the research question: What is the
role of formal and informal institutions in the enhancement of female entrepreneurship?

II1. Methods

Given our research question, which inquired into the nature of exploratory and explanatory, the
qualitative method is appropriate [25]. Semi-structured in-depth interviews were provided with eight
female entrepreneurs operating in Kazakhstan, Almaty.

Semi-structured interview questions were carefully prepared based on the theoretical bases of
research purpose. All interviewees were sent questionnaires five days before the interview. Female
entrepreneurs in Kazakhstan were interviewed in either Kazakh or Russian. The interviews with female
entrepreneurs were provided twice, firstly it was face-to-face, and secondly, it was provided via email.
During the interviews, follow-up specifying and probing questions were asked. If specifying questions
helps to reach the reliability of the interview answers, probing is a way for the interview to investigate
new research paths which were not initially considered [26].

In total eight hours’ interviews were conducted in Kazakh and/or Russian, and all prepared questions
were asked and answered fully. Authors also offered opportunities to interviewees for adding any type of
response. Recorded interview data were then transcribed and coded to themes and subthemes. All
interviewees retain anonymity, and in this article, interviewees are only referred as Female entrepreneur 1,
Female entrepreneur 2 and .... Female entrepreneur 8.

Interview sample

Personal characteristics of respondents including their age range, country of origin, country of
residence, marital status and number of children are given in a table below. Respondents were of different
age groups starting from 21 and ending with 70, majority of the respondents have Bachelor degree, only
one respondent have upper-high school education and Master degree. All interviewed female
entrepreneurs have children, number of children ranges from one to three.
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Table 1 - Personal Characteristics

Personal characteristics
Total number of interview participants 8

Age 21-30 years — 1 respondents
31-40 — 1 respondents
41-50 — 1 respondents
51-60 — 2 respondents
61-70 — 3 respondents
Country of origin and residence Kazakhstan - 8
Education Master Degree — 1 participant,
Bachelor Degree — 6 participants,
High School — 1 participants

Marital Status Married — 6
Other (in a relationship and/or widow) - 2
Children 1 child — 3 respondents

2 children — 3 respondents
3 children — 2 respondents

Interviewed female entrepreneurs’ current business’ running experience ranges from 6 months to 25
years. Participants operate in different industry spheres including service, consultancy, and retail. Only
one interviewed entrepreneur was self-employed, the majority of interview participants were employing
from 1 to 5 employees, and only one respondent has been providing workplace to 160 people. The legal
forms of interviewed female entrepreneurs’ business establishment are mostly sole-proprietorship and
Limited Liability Partnership (LLP).

Table 2 - Business Characteristics

Business Characteristics
Country of business location Kazakhstan (Almaty) — 8 participants
Years in a business 6 months — 25 years:
0-1 year — 2 participants,
1-5 years — 1 participants
6-10 years — 1 participant,
11-15 years — 1 participants
16-20 years — 1 participant,
21-25 years — 2 participants
Industry Type Service — 3 participants
Consultancy — 1 participants
Retail — 4 participants
Number of employees working for the business 0-160 employees:
Solo-self-employed entrepreneur — 1 respondents
1-5 employees — 5 respondents
5-10 employees — 1 respondent
11 - 160 employees — 1 respondent

Legal Form of Establishment Sole Proprietorship — 5 participants
Limited Liability Partnership (LLP) — 3 respondents

IV.Results

According to our interview results, female entrepreneurs received only informal forms of support
their relatives, friends, family, although there are many institutions in Kazakhstan, which are devoted to
support start-up businesses, but none of our interviewed women entrepreneurs have got the support from
them. It implies that our findings are in line with Hayrapetyan (2016), Puffer and McCarthy (2001) and
Welter (2004)’s views that institutional environment hinder female entrepreneurship’s development in
emerging markets. More specifically, as Welter and Smallbone (2011, p.109) argue there are
“implementation gaps, a lack of judges, specialists in commercial law, and economic courts” in emerging
markets that hinder female entrepreneurship’s development.

Nevertheless, most of the interview participants pointed out that they got financial and emotional and
other forms of support from families, relatives and friends.
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Table 3 - Informal institutional support provided to female entrepreneurs

Financial | Emotional Financial + Business Financial +Business Not any
emotional running tips running tips
Family members 2 1 1
Relatives
Friends
Business partners 1 1
Instead I was providing 2
support to my relatives
Haven'’t got any support
Total / 8 4 1 1 1 1 0

This means that society in Kazakhstan has a positive cognitive attitude towards entrepreneurship
Welter and Smallbone (2011). Society there has positively ingrained entrepreneurship supporting values
and people in Kazakhstan are eager to create a cultural environment that encourages entrepreneurship [23,
24].

Findings demonstrate that none of the interviewed female entreprencurs faced the problem due to
traditional norms and values of women’s main role being a good housewife and child-rearing
responsibilities. Thus, our research results contradict with Rouse and Kitching (2006)’s view that female
entrepreneurs’ family status is an important dimension that should be taken into consideration in research,
and that above stated main responsibilities of women may be the main reason of their business’ failure.

Women’s primary function’s alteration from traditional norms may be due to globalization, as
Budhawar et al (2005) argue due to globalization women are coming out of their traditional housekeeping
roles and engaging in a labor market including self-employment via own business[17]. For many
interviewed female entrepreneurs, as Dhaliwal et al (2010) argue, family is instead the institution, which
promotes female entrepreneurship’s development through provision of financial and other forms of
support.

From the discussion above we can summarize that none of interviewed Kazakh businesswomen
indicated the formal support that they get from local institutions. However, Kazakh female entrepreneurs
were getting informal support from their relatives, friends and family members. It demonstrates positive
societal cognitive attitude towards the entrepreneurship in the country under the consideration. Current
research didn’t find out any case, when traditional norms and values had been hindering female
entrepreneurship’s development in emerging market - Kazakhstan. In contrast, Kazakh female
entrepreneurs’ spouses were very supportive of their wives’ entrepreneurial journey.

V. Conclusion and discussion

Institutions are playing a significant role in female entrepreneurship’s development. Our findings
demonstrate that none of interviewed Kazakh businesswomen were getting the formal support from local
institutions. However, Kazakh female entrepreneurs were getting informal support from their relatives,
friends and family members. It demonstrates positive societal cognitive attitude towards the
entrepreneurship in the country under the consideration. Current research didn’t find out any case, when
traditional norms and values had been hindering female entrepreneurship’s development in emerging
market - Kazakhstan. In contrast, Kazakh female entrepreneurs’ spouses were very supportive of their
wives’ entrepreneurial journey.

To sum up, despite positive societal cognitive attitude towards entrepreneurship, female entrepreneurs
in Kazakhstan haven’t still got any support from formal institutions. Therefore, formal institutions having
an aim to support female entrepreneurship in Kazakhstan should enhance their activities by identifying the
needs of female entrepreneurs at the first place. Nevertheless, interview participants were getting informal
support in the form of finance, positive emotions and business running tips from their previous colleagues,
relatives, friends and family members.

Our research has certain limitations that should be considered in future research. The empirical results
in our study were limited to only one emerging market — Kazakhstan, therefore, future studies should be
provided on the role of the institutional environment in the context of other emerging markets.
Furthermore, the dimensions of institutional environment, other than the ones mentioned in our study,
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should also been taken into consideration, while identifying its role in the development of women
entrepreneurship.

P.I. Aman, K. O. Hypraauesa
! Vausepcurer Mexaynaponsoro busueca (YMB), Anmarsl, Kazaxcran;

NHCTUTYHUOHAJIBHASA CPEJJA: UTHCTPYMEHT PEAJIM3AIINUN
NN NPEIATCTBUA PAZBBUTUIO XKKEHCKOI'O TIPEANNPUHUMATEJIBCTBA?

AHHOTaHHH. I/IHCTI/lTyLII/IOHaH])HaH cpe€aa ABJIACTCA OAHUM U3 OCHOBHBIX (baKTOpOB, BJIMAKOIIUX HA CO3JJaHUC U
MoAACpKaHUC CaMOCTOSITEJIbHOM 3aHSATOCTH U MMpeANnpUHUMATCIILCTBO. OI[HaKO NpeAbIAYIUE MCCIICI0BaHUA
IMMOKa3bIBAIOT, YTO MHOI'Ia MHCTUTYIHUOHAJIbHAA Cpe€aa MOXKET CIYKUTh MPCHATCTBUEM U1 pa3sBUTUA NPCAIIPpUHUMA-
TesibeTBa. ClieI0BaTeNbHO, OCHOBBIBASICH Ha NPEIBLAYIINX HCCIEIOBAHHSAX, aBTOPHI AENAIOT NPEANONI0KEHHE, YTO
WHCTUTYLHMOHAJIBHAS cpeja WMEeT JABOMHYIO pOJb B PasBUTHHM JKEHCKOTO NpEANPUHUMATENbCTBA JIMOO Kak
BO3MOXKHOCTH JUISL yJIy4qllIeHUst OM3Heca, J100 Kak INpensTcTBHE A Ou3Heca. B crarbe aHaIM3MpyroTcsi BOCEMb
JKSHIIMH-TIPEANPUHUMATENEH U pOJIb WHCTHTYLMOHAJIBHON Cpelbl B UX OHM3HECe B KOHTEKCTE Pa3BUBAIOIICTOCS
pbiHKa - Kazaxcrana. [TonycTpyKTypHpOBaHHBIE HHTEPBBIO UCIIOIB30BAINCE, YTOOBI ONMPEACIUTE POJIb YUPEKACHHI
B Pa3BUTHH JKEHCKOTO NPEANPUHUMATEIBCTBA B PA3IMYHBIX KOHTEKCTaxX. [lomydyeHHbIe TaHHbBIE MOKA3bIBAIOT, YTO
KEHIMHBI-IpeIIIpUHIMaTesil B Kazaxcrane B OCHOBHOM IIONy4aroT HEO(QHIHMATIBHYIO MOANEPKKY CO CTOPOHBI
ceMbH, Apy3ei u cetd. OXHAKO HU OJJHA M3 ONPOLICHHBIX AEJIOBBIX XKEHIIHMH He MoTydaia O(UIHaIbHON TOANCPKKH
OT MECTHBIX YUpEXIeHUH. Pe3ynbTaTsl Takxke JEMOHCTPUPYIOT O3UTUBHOE OTHOLIEHHE OOIIECTBA K MPEAIIPUHIMA-
TenbeTBY B Kazaxcrane.

KaioueBble cioBa: XeHCKOE NPEANPUHUMATENBCTBO, HHCTUTYLIMOHANIBHAS cpefa, (opMaiibHbIe MHCTHTYTHI,
He(opMalIbHbIE HHCTUTYTHI.

P.JI. Aman, K. O. Hypranuesa
Xanprkapanslk buznec Yausepcuteri (XbY), Anmater, Kazakcras;

UHCTUTYIIHUOHAJJIBIK OPTA: 9MEJI KOCINKEPJIEPJITTHIH
JAMYBIHA TIPEK IIE 9JIIE TOCKAYbLI MA?

AnHOTanus1. THCTUTYIMOHAJIIBIK OPTA — ©31H-631 )KYMBICIIEH KAMTY MEH KOCIITKEPIIIKTI KAJIBINTACTHIPYFa XKoHE
KOJIjayFa BIKIAaJd €TETiH Herisri QakrtopiaapasiH Oipi. JlereHMeH, ajIbIHFbI 3epTTEYJiep KOPCETKEHACH, Keie
WHCTUTYIHOHAIABIK OpTa KOCIIKEPJIIKTIH JaMyblHa TOCKaybul Ooyia anajsl. COHMABIKTAH, ANBIHFBI 3epTTEyJiepre
CYHeHe OTBIPBIN, aBTOpJIAD HMHCTUTYLMOHAIIBIK OpPTaHBIH oHeNl KACIIKEpIriH JaMbITylarbl HeMece Kelepri
Oouryarbl KOcapiibl pejire ue eKeHAiriH oomkaiinel. Makanaga namyisl HapblK - KazakcraHzna KbI3MET €TETiH Ceri3
ofien KocimkepHiH OW3HECIHAErlT WHCTUTYIHOHANIBIK OpPTaHBIH pOeIli TalKBUIBIHAABI. ©OWeNl KOCIIMKepIirin
AMBITYJaFbl WHCTUTYT POJIH aHBIKTAay VIIIH JKapThUIail KYPBUIBIMIAIFaH CYX0aT aNbHIOBL. 3epTTey HOTIXKECi
OOMBIHIIIA JaMyIIBl HApHIKTa KBI3MET eTETIiH oWeN Kocimkepiiepre OTOachliaH, MOCTapbIHAH JKOHE JKENIICH THIC
Oelipecmu Kouizay KkepceTeni. Anaiiia, cyx0aTTackaH KOCIKepIIep/IiH enKaiChIChl )KEPrUTiKTI MEKeMelep/ieH peCMU
KoJlay anMaraH. 3eprrey HoTikeci KazakcTaHAarbl KOFAMHBIH KOCIIIKEpJIKKE JETeH OH TaHBIMABIK KO3Kapac
KaJIbINTACKAHABIFBIH KOPCETTI.

Tyiiin ce3mep: olies KOCIIKEPJIiri, HHCTUTYIIMOHAIIBIK OPTa, PECMH UHCTUTYTTap, OeHpecMu MeKeMelep.

Information about the authors:
Raushan Lesbekkyzy Aman - University of International Business (UIB), Almaty, Kazakhstan, PhD student, Email:

Raushan.aman.uib@gmail.com;

Kuralay Orazgalievna Nurgaliyeva - University of International Business (UIB), Almaty, Kazakhstan, Associate professor,
Candidate of Economics Sciences, Email: Raushan.aman.uib@gmail.com

REFERENCES

[1] Aidis, R., Estrin, S., & Mickiewicz, T. (2008). Institutions and entrepreneurship development in Russia: A comparative
perspective. Journal of Business Venturing, 23(6), 656-672. DOI: 10.1016/j.jbusvent.2008.01.005 (in Eng).




Reports of the National Academy of sciences of the Republic of Kazakhstan

[2] Azmat, F. (2013). Opportunities or obstacles? Understanding the challenges faced by migrant women entrepreneurs.
International Journal of Gender and Entrepreneurship, 5(2), 198-215. DOI: http://dro.deakin.edu.au/view/DU:30051849
(in Eng).

[3] Baumol, W. J., Litan, R. E., & Schramm, C. J. (2007). Good capitalism, bad capitalism, and the economics of growth
and prosperity: Yale University Press. ISBN: 978-0-300-10941-2.

[4] Bosma, N. S., & Levie, J. (2010). Global Entrepreneurship Monitor 2009 Executive Report.

[5] Bruton, G. D., Ahlstrom, D., & Li, H. L. (2010). Institutional theory and entreprencurship: where are we now and where
do we need to move in the future? Entrepreneurship theory and practice, 34(3), 421-440. DOI: 10.1111/j.1540-
6520.2010.00390.x (in Eng).

[6] Budhwar, P. S., Saini, D. S., & Bhatnagar, J. (2005). Women in management in the new economic environment: The
case of India. 4sia Pacific Business Review, 11(2), 179-193. DOI: 10.1080/1360238042000291199 (in Eng).

[7] DiMaggio, P. J., & Powell, W. W. (1991). The new institutionalism in organizational analysis (Vol. 17): University of
Chicago Press Chicago, IL. ISBN: 9780226185941.

[8] Douglass, C. (1990). North, Institutions, institutional change and economic performance: Cambridge: Cambridge
university press. ISBN: 9780521394161.

[9] Gray, D. E. (2013). Doing research in the real world: Sage. ISBN: 978-1847873378.

[10] Guba, E. G., & Lincoln, Y. S. (1994). Competing paradigms in qualitative research. Handbook of qualitative research,
2(163-194), 105. ISBN: 9780803946798.

[11] Hayrapetyan, M. (2016). Factors that drive female entrepreneurship in Armenia (Doctoral dissertation).

[12] Hughes, K. D. (2003). Pushed or pulled? Women's entry into self-employment and small business ownership. Gender,
work & organization, 10(4), 433-454. DOI: 10.1111/1468-0432.00205 (in Eng).

[13] Izyumov, A., & Razumnova, I. (2000). Women entrepreneurs in Russia: Learning to survive the market. Journal of
Developmental Entrepreneurship, 5(1), 1. ISSN: 10849467.

[14] Katz, J. A., & Shepherd, D. A. (2003). Cognitive approaches to entrepreneurship research Cognitive approaches to
entrepreneurship research (pp. 1-10): Emerald Group Publishing Limited. ISBN: 978-0-76231-052-4.

[16] Kuznetsov, A., McDonald, F., & Kuznetsova, O. (2000). Entrepreneurial qualities: A case from Russia. Journal of
Small Business Management, 38(1), 101. ISSN: 00472778.

[17] McGowan, P., Redeker, C. L., Cooper, S. Y., & Greenan, K. (2012). Female entrepreneurship and the management of
business and domestic roles: Motivations, expectations and realities. Entrepreneurship & Regional Development, 24(1-2), 53-72.
DOI: 10.1080/08985626.2012.637351 (in Eng).

[18] Meyer, J. W., & Rowan, B. (1977). Institutionalized organizations: Formal structure as myth and ceremony. American
Jjournal of sociology, 83(2), 340-363. DOI: https://www.jstor.org/stable/2778293 (in Eng).

[19] Puffer, S. M., & McCarthy, D. J. (2001). Navigating the hostile maze: A framework for Russian entrepreneurship. The
Academy of Management Executive, 15(4), 24-36. DOI: 210527458 (in Eng).

[20] Rouse, J., & Kitching, J. (2006). Do enterprise support programmes leave women holding the baby? Environment and
Planning C: Government and Policy, 24(1), 5-19. DOI:10.1068/c0528 (in Eng).

[21] Scott, W. R. (2008). Institutions and organizations: Ideas and interests: Sage. ISBN: 978-142242224.

[22] Shane, S. (2000). Prior knowledge and the discovery of entrepreneurial opportunities. Organization science, 11(4), 448-
469. DOL: 1047-7039/00/110448/$05.00 (in Eng).

[23] Shepherd, D. A., Wiklund, J., & Haynie, J. M. (2009). Moving forward: Balancing the financial and emotional costs of
business failure. Journal of Business Venturing, 24(2), 134-148. DOI: 10.1016/j.jbusvent.2007.10.002 (in Eng).

[24] Welter, F., & Smallbone, D. (2011). Institutional perspectives on entrepreneurial behavior in challenging environments.
Journal of Small Business Management, 49(1), 107-125. DOI: 10.1111/j.1540-627X.2010.00317.x

[25] Welter, F., Smallbone, D., Isakova, N., Aculai, E., & Schakirova, N. (2004). Female entrepreneurship in the Ukraine,
Moldova and Uzbekistan: characteristics, barriers and enabling factors and policy issues. Access to financing and ICT: Women
entrepreneurs in the ECE region, 93-52.

[26] Zamberi Ahmad, S. (2011). Evidence of the characteristics of women entrepreneurs in the Kingdom of Saudi Arabia:
An empirical investigation. [International Journal of Gender and Entrepreneurship, 3(2), 123-143. DOI
10.1108/17566261111140206 (in Eng).

[27] Zucker, L. G. (1977). The role of institutionalization in cultural persistence. American sociological review, 726-743.
DOI: 10.2307/2094862 (in Eng).




Reports of the National Academy of sciences of the Republic of Kazakhstan

Publication Ethics and Publication Malpractice
in the journals of the National Academy of Sciences of the Republic of Kazakhstan

For information on Ethics in publishing and Ethical guidelines for journal publication
see http://www.elsevier.com/publishingethics and http://www.elsevier.com/journal-authors/ethics.

Submission of an article to the National Academy of Sciences of the Republic of Kazakhstan
implies that the work described has not been published previously (except in the form of an abstract
or as part of a published lecture or academic thesis or as an electronic preprint, see
http://www.elsevier.com/postingpolicy), that it is not under consideration for publication elsewhere, that
its publication is approved by all authors and tacitly or explicitly by the responsible authorities where the
work was carried out, and that, if accepted, it will not be published elsewhere in the same form, in English
or in any other language, including electronically without the written consent of the copyright-holder. In
particular, translations into English of papers already published in another language are not accepted.

No other forms of scientific misconduct are allowed, such as plagiarism, falsification, fraudulent data,
incorrect interpretation of other works, incorrect citations, etc. The National Academy of Sciences of the
Republic of Kazakhstan follows the Code of Conduct of the Committee on Publication Ethics (COPE),
and follows the COPE Flowcharts for Resolving Cases of Suspected Misconduct
(http://publicationethics.org/files/u2/New_Code.pdf). To verify originality, your article may be checked
by the originality detection service Cross Check http://www.elsevier.com/editors/plagdetect.

The authors are obliged to participate in peer review process and be ready to provide corrections,
clarifications, retractions and apologies when needed. All authors of a paper should have significantly
contributed to the research.

The reviewers should provide objective judgments and should point out relevant published works
which are not yet cited. Reviewed articles should be treated confidentially. The reviewers will be chosen
in such a way that there is no conflict of interests with respect to the research, the authors and/or the
research funders.

The editors have complete responsibility and authority to reject or accept a paper, and they will only
accept a paper when reasonably certain. They will preserve anonymity of reviewers and promote
publication of corrections, clarifications, retractions and apologies when needed. The acceptance of a
paper automatically implies the copyright transfer to the National Academy of sciences of the Republic of
Kazakhstan.

The Editorial Board of the National Academy of sciences of the Republic of Kazakhstan will monitor
and safeguard publishing ethics.

[IpaBumna opopmiieHHs cTaThU I My OJIMKALUK B )KypHaJle CMOTPETh Ha CalTe:

www :nauka-nanrk.kz

ISSN 2518-1483 (Online), ISSN 2224-5227 (Print)

http://reports-science.kz/index.php/en/archive

Penakropwt M. C. Axmemosa, T.A. Anenoues, /].C. Anenos
Bepcrka Ha KomMmbIoTepe A.M. Kyaveunbaesot

INonnucano B neyats 07.02.2019.
dopmar 60x881/8. bymara odcernas. [Teuars — puzorpad.
10,5 m.1. Tupax 500. 3aka3 1.

Hayuonanvhas akademus nayk PK
050010, Anmamut, ya. Llesuenxo, 28, m. 272-13-18, 272-13-19



